OZNAMENI ZAMESTNANCUM O FUZI SPOLECNOSTI

Notice to Employees on the Merger of Companies
Keibel Maschinenbau s.r.o. (nastupnicka / acquiring) + Keibel Maschinenbau GmbH
(zanikajici / being acquired)

CO SE CHYSTA? / WHAT IS HAPPENING?

VazZeni kolegové,
obracime se na vas s dileZitou informaci.
Planujeme pteshraniéni fizi sloudenim
dvou sesterskych spolecnosti nasi skupiny:

Keibel Maschinenbau GmbH, se sidlem -

Im Westerbruch 66, 49152 Bad Essen,

(déle jen KEIBEL DE") a spolefnosti
Keibel Maschinenbau s.r.0., se sidlem
Ep. 147. 386 01 RadoSovice,
republika, ICO 423 84 028, spisova znatka
C 1067 vedend uKrajského soudu v
Ceskych  Budgjovicich  (va§  &esky
zaméstnavatel, dale jen ,,KEIBEL CZ"),
kdy  dojde k =zdniku KEIBEL DE
bez likvidace a k pfechodu jejiho jméni na

KEIBEL CZ, ktera vstoupi do pravniho .

postaveni KEIBEL DE, nestanovi-li zdkon
néco jiného (dale téZ jen ,,Fiize™).

Obé spoletnosti jsou 100 % vlasinény
stejnou matefskou spolednosti — Otavské
strojirny a.s., takZe jde &isté o zjednodusSeni
skupinové struktury, nikoli o zménu
vlastnictvi.

Dear colleagues,

Ceska -

. KEIBEL
law (the “Merger”).

. Both companies are 100% owned by the
- same parent company, Otavské strojirny

ownership,

We are reaching out lo you with an
importani update. We are planning a
cross-border  merger by  absorption
between fwo sister companies within our

. group: Keibel Maschinenbau GmbH, with
~ Spolkova republika Némecko, zapsané v
obchodnim rejstifku vedeném Obvodnim -
soudem Osnabriick pod ¢islem HRB 18882

its registered office at Im Westerbruch 66,
49152 Bad Essen, Federal Republic of
Germany, registered in the commercial
register maintained by the Local Court of

Osnabriick under No. HRB 18882
(“KEIBEL DE"), and Keibel -

Maschinenbau s.r.o., with its registered
office at ¢p. 147, 386 01 Radoovice,

Czech Republic, Company ID No. 423 84

028, file No. C 1067 maintained by the
Regional Court in Ceské Budéjovice (your -
Czech  employer, "“KEIBEL CZ"),

whereby KEIBEL DE will be dissolved .
without liquidation and all its assets and
liabilities will iransfer 1o KEIBEL CZ, -
which will assume the legal position of -
DE, unless otherwise provided by -

a.s., so this is purely a simplification of the
group structure, not a change of

PROC TO DELAME" / WHY ARL"’ WE DO]NG THIS?

Cllem FU?e je 7Jednodusn strukiuru
skupiny, sniZit administrativn{ a provozni
ndklady a soustfedit veskerou obchodni
gnnost pod jednu prévni
Vysledkem bude efektivngjdi a siln&jsi
KEIBEL CZ.

jednotku.

_ T he purpose of the Mer ‘ger is to s*zmplzjjz the 3

group structure, reduce adminisirative and
operating costs, and concentrate all
business activities under one legal entity.
The result will be a more efficient and
stronger KEIBEL CZ.



CO TO ZNAMENA PRO VAS" / WHAT DOES THIS MEAN F OR Y OU ?

V‘ISB pracovni vztahy se neméni. Fuze -
nema Zadny negativni dopad na vale

pracovni podminky. Va§ pracovni pomér,
pracovni misto, odmériovani ani ostatni

pracovni podminky se v disledku fuze -

neméni. Nejsou  plénovéana  zidna
hromadna propousténi ani pFestéhovani
pracovist’.

. Va¥ zamdstnavatel zustava stejny, Po
C the

provedeni Fuze budete i nadale zaméstnani
u KEIBEL CZ — pouze se tato spoletnost

stane v&t§i a silngjsi, protoZe na ni pfejde -

celé jméni KEIBEL DE.

tomu, ze spolednost KEIBEL DE
nezaméstnavd Zadné zaméstnance s
vyjimkou svého jednatele, nebude mit Faze

spole¢nosti KEIBEL CZ.
Kolcktivni  vztahy a  zastoupeni
zaméstnanctl. Stavajici podnikové

dohody zlstivaji beze zmény v platnosti.
Faze nepovede k Zddnym zmé&ndm v oblasti
kolektivnich smluv. Stejné tak nedojde k

Zadnym zméndm ve vztahu k orgdnim

zastupyjicim zameéstnance.

Datum é¢innosti fuze. Fize bude Glinné
dnem jejiho zdpisu do obchodniho

Your employment telattonslups remain
unchanged. The merger has no negative
impact on your working conditions. Your
employment contract, job, remuneration
and other working conditions will not .
change as a result of the merger. No |
collective redundancies or relocation of

. workplaces are planned.

Your employer remains the same. Afier
merger, you will continue to be
employed by KEIBEL CZ — which will -
simply become larger and stronger, as all
assets of KEIBEL DE will transfer to it.

. Employment structure. As KEIBEL DE

Struktura zamdstnanosti, Vzhledem k. does not employ any employees other than '

its managing director, the merger will not

result in any. changes to the employment

S : g eV structure of KEIBEL CZ.
zadny dopad na strukturu zaméstnanosti .

Collective arrangements and employee
representation. Existing works agreements

- shall remain in force unchanged. The
. merger will not give rise to any changes

under collective bargaining agreements. .
Likewise, there will be no changes with
respect to employee representative bodies.

- Effective date of the merger. The merger .

will take effect on the date of its
registration in the Commercial Register.

rejstt}rlil(u dz idetniho 1 }ilc(;iiskzaozze 28 For accounting purposes, the decisive date "
rozhodny den povazuje 1. leden is 1 January 2026.,
VASE PRAVA A CO MATE K DISPOZICI/ YOUR RIGHTS AND AVAILABLE
DOCUMENTS
Dokumenty k nahlédnuti Podrobne j Docmnents available for inspection.
informace o Fuzi najdete v t&chto - Detailed information about the merger is |

dokumentech, které jsou k dispozici k
nahlédnuti v sidle KEIBVEL CZ na adrese
RadoSovice &.p. 147, PSC 386 01:

« Projekt Faze — dokument popisujici
podminky a postup Fize;

set out in the following documents,
available for inspection at the vegistered

. seat of KEIBEL CZ at RadoSovice ép. 147,

386 01:

-« Merger Terms — the document seiting
. out the conditions and procedure for the
- Merger,



e Zprava o preshrani¢ni pfeméné —
zprava jednateli KEIBEL CZ vysvétlujici
divody Fuze a jeji dopady.

Pravo vyjadFit se. Mate pravo se s obéma
dokumenty seznamit a do 5 pracovnich dnii
pfed schvalenim Fuze se k nim pisemné
vyjadfit, pficemz vaSe vyjadieni musi byt
doru¢eno do sidla KEIBEL CZ. Takto
dorucené stanovisko bude pfiloZzeno ke
zpravé o preshraniéni pfeméné a bude
s nim seznamen jediny spoleénik KEIBEL
CZ pied rozhodnutim o schvaleni Faze
(§ 590 zakona o pfeménach).

MATE DOTAZY? / ANY QUESTIONS?

Pokud mate jakékoli dotazy nebo se checete
dozvédét vice, nevahejte se obratit na
jednatele KEIBEL CZ. Jsme radi, Ze vas o
tomto kroku informujeme, a t&€8ime se na
vasi pfipadnou zpétnou vazbu.

Toto ozndmeni je vydavano v souladu s §
59n zékona ¢&. 125/2008 Sb., o pfemé&nach
obchodnich spoleénosti a druZstev, ve
znéni pozdéjsich predpisi.

Toto ozndmeni bylo  vypracovano
v ¢eském a anglickém jazyce. Rozhodnou
jazykovou verzi je ¢eska verze. V piipadé
jakéhokoliv rozporu mezi <Ceskou a
anglickou verzi ma tedy pfednost Ceska
verze.

V Rado3ovicich dne /// 7V .............

A

\| V

ZKJ //

Ing!léfanislav Archleb
Jjednatel / Managing Director

/

managing directors represent the company-

» Cross-Border Transformation Report
— the report by the managing directors of
KEIBEL CZ explaining the reasons for
and impact of the Merger.

Right to submit comments. You have the
right to familiarise yourself with both
documents and to submit written comments
thereon no later than five working days
before the approval of the Merger. Such
comments must be delivered to the
registered office of KEIBEL CZ. Any
comments so delivered will be attached fo
the cross-border transformation report and
will be presented to the sole shareholder of
KEIBEL CZ prior to the resolution on the
approval of the Merger (Section 590 of the
Act on Transformations).

If you have any questions or would like to
learn more, please do not hesitate fo
contact the managing directors of KEIBEL
CZ We are glad to keep you informed
about this step and welcome any feedback
you may wish to share.

This notice is issued in accordance with
Section 59n of Act No. 125/2008 Coll., on
Transformations of Business Companies
and Cooperatives, as amended.

This notice has been prepared in both
Czech and English. The governing
language version shall be the Czech
version. In the event of any discrepancy
between the Czech and the English
versions, the Czech version shall prevail.

l Keibel Maschinenbau s.r.o.
(jednatelé zastupuji spolecnost alespori dva spolecné /

Ing. Roman Hajsky
Jednatel / Managing Director



